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RUTGERS

University Strategic Plan
Guidance for Administrative Systems Transformation

RUTGERS

[% A 250-Year HisTory,

¢ SINGULAR MoMENT 13 Tie . “Provide best-practice academic and
administrative systems

e

and organizations, backed by
N—— updated technology.”

Ok MOMENT

A Strategic Plan for The New Ruigevi

Source: A Strategic Plan for the New Rutgers, 2014
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RUTGERS

What is Cornerstone?

o Administrative Information Systems (AlS) transformation at
Rutgers, which consists of:

—  HR/ Payroll Data Migration (PeopleSoft)
—  Budget Planning and Forecasting (Hyperion)
—  Financial Management (Oracle Cloud)

—  Procurement and Expense Management (SciQuest)

“Transforming the Way We Work at Rutgers”

Cornerstone i1
Transforming the Way We Work at Rutgers



RUTGERS

Administrative Information Systems
Financial, Procurement and Human Resources and Payroll Environment

Procurement (SciQuest) Oracle Cloud Financials Data Warehouse

Accounts Subplier
Payable Maﬁz .
Director 9

Procurement m

Cash
Management

Reg/Ord Sourcing
Manager Director

Contract
Compliance

Accounts
Payable

Oracle

General
Ledger

Budgeting (Hyperion)
Projects &
Grants

Expense

Human Resources and Payroll

Accounts -

PeopleSoft Receivable

1

NOTE: HFM (Hyperion Financial Management), HPCM (Hyperion Profitability and Cost Management), DRM (Data Relationship Management),
Planning (Hyperion Planning)
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RUTGERS

Project Structure

Project Role

Executive Steering

Committee
Chancellors

SVPs

Vice — AIS Steering Committee

Chancellors/CFOs
and Central Units

CFOs from Business Advisory Group(s)
Schools, Centers, Institutes and

Central Units

Subject Matter Experts

. : (SMEs) / Team Members /
School / Unit Representatives Functional Representatives

End Users, Testers and Trainers

All Faculty and Staff

Cornerstone | M
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RUTGERS

HR/Payroll Migration Roadmap

Where Where
We Started We're Going

N
N
System
(PeopleSoft)
HCM Cloud
PeopleSoft \ (Oracle)
- ~ _

*Business Process Review
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RUTGERS

Benefits of Migration - Business Perspective

1o
77
!

Cornerstone

University-Wide
Integrated Processes

Moving Away from Paper
Timesheets

Consolidated Reporting

Transforming the Way We Work arf Rutgers
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Business Process
Efficiency

Electronic Workflow for
Time Entry & Approval

Streamlined Human
Resources Transactions



RUTGERS

Benefits of Migration - Employee Perspective

Unified Functions and Resources

. v’ Consolidated Payroll Processes
.-.’ v' Eliminated Paper Timesheets

‘ v' Aligned Employee Self-Service

' ‘ Experience
. v’ Simplified Processes for Multiple

Assignments

Cornerstone i
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RUTGERS

Benefits of Migration - Employee Perspective

Consolidated Payroll Processes

. ’ v' One Database System for Payroll

Reporting

-.
.. ‘ v Employees will have a Shared Experience

Cornerstone i
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RUTGERS

Benefits of Migration - Employee Perspective

Eliminated Paper Timesheets

v’ Payroll Processed Electronically
v" No Paper Records

a9
"
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RUTGERS

Benefits of Migration - Employee Perspective

Aligned Employee Self-Service Experiences

. v Absence Reporting is Electronic
.-.’ » Manual Process is Eliminated

‘ v" Access to Real-Time Absence Reporting

' ‘ Information
. » Paid-Time-Off Accruals Automatically

Calculated
» Rules Provide Automatically
Populated Paid-Time-Off
v Online Updating of W4 Forms

Cornerstone i1
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RUTGERS

Benefits of Migration - Employee Perspective

Simplified Processes for Multiple Assignments

. v’ Consistent Second and Third Assignments
’ Processes

-.
.. ‘ v’ History of Past and Present Assighments

Cornerstone i
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RUTGERS

Business Process Changes
Staff and Faculty HR Transactions

What's Changing?
-y-b

» HR transaction forms used by Banner
Units will align with PeopleSoft
requirements

» Electronic Personnel Action Form (EPAF)
will be eliminated — Streamlined Process

» Salary (labor) distributions will be handled
by the unit’s designated commitment
accounting staff

Cornerstone i1
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RUTGERS

HR Transaction Processing

Paper-Based Transactions to Transition Banner Units to PeopleSoft

— - Business Units - - - Business Units -~

Business Human
) Budget
Unit Resources ——_:>
Originator Preparer AARIONES

Human
Resources
Approver

Business

Unit
Approver

Human Capital

Budget Management/
Approver 5 Academic Labor |
PP | L Relations




RUTGERS

Business Process Changes
Commitment Accounting

What's Changing?

05

» Salary (labor) distributions will be entered
into PeopleSoft

» Each department will identify a default
account to set automatic charging
instructions for new employees

* Business administrators will update
Employee Charging Instructions (ECI)
only if different from the department
default account

Cornerstone i1
Transforming the Way We Work at Rutgers



RUTGERS

Commitment Accounting Process Responsibilities

Employee Transactions that Impact a Department’s Budget

Changes to
Salary
Allocations

N |

Salary
Transfer
Commitment
Accounting
Preparer

Salary
Reallocation

Cornerstone’ | M
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RUTGERS

Business Process Changes
Time Entry & Approval

What's Changing?
yb

» Payable time will be entered, routed and
approved electronically, rather than on

paper

 Paid time off will be tracked through an
electronic Absence Reporting tool in
PeopleSoft, rather than on timesheets

Cornerstone i1
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RUTGERS

Time Entry & Approval Process Responsibilities

Non-Exempt Hourly Employees — Report all time worked
Non-Exempt Salaried Employees — Report Additional Hours Beyond Standard Work Week

Web Clock or
Kronos*

Time & Labor Time & Labor Central

S OyEE Preparer Approver Payroll

*Kronos is only being used by specific departments
(i.e. Facilities, Dining, Public Safety)

Cornerstone’ | M
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RUTGERS

Absence Reporting Process Responsibilities

All Staff Employees Who Are Eligible for Paid Time Off

Absence
Reporting
Administrator

Employee /
Supervisor

Cornerstone’ | M
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RUTGERS myRutgers Portal

a 4

e = http://my.rutgers.edu D~ W Rutgers Univedoaste B

RUTGERS 250

Universitywide | New Brunswick | RBHS | Newark | Camden | Online | Ru'"™=

TO RUTGERS

f Info for

1766-2016
T)rrr*r‘*wng e TR S

One of the

o

Great things

to know about

Rutgers

Stephanie Klemons, Class of 2004, is the dance captain and associate choreographer for Broadway's

Accomplished Alumni

Cornerstone i1
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IQJTGERS myRutgers Portal

@ R tttps /iy nutgers.edu/port L LP-ad (R rriyRutgers Portal

Login using your NetID. You will be logged out automatically after

111 ]_{L] TGhRS 30 minutes of inactivity.

X
....-"l.l." -

r

Bystem Announcements

LOGIN»

Thera ara no announcemanis at this ime.
Attention UCHC Staff

Your @mal will be migrated o Microsofl
Pleass check your current email nb: 1o
It wou hewe not yet racenved an email fro

Brunzwick Helpoesk al B42-245-4357

Hew Brunswick Undergraduate Students: Get Vaccinated Against Meningitis B T-T-2016 ’

+ Serogroup B meningococcal disease, somatimes rederred to as “'menmgiis B, can be deadly within hours
o days of getting 2ick_ It can also lead to severs disabilities, such as logs of limbs.
Easad upan lab testing, the best protection agamst the spacific outbreak strain is expected with the
full 3-dose series of the meningitis B vaccinge TrumenbaE,

= Action Required: Verfication of each meningitis B vacsne dase recalved or decination I3 required prar to

aniving for tha Fall 2016 semastar.

For mare mfarmatian, incliding where to ged vaccinated visit health nitgers sdidmeningitia

RUTGERS
pi

50

Join the conversation with #Rutgers250.
About myRugers | Rubgers Home

Cornerstone m
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IQJTGERS NetID Authentication

e B hrtps//cas rutgers edu/loginfservice= hitps://myn O = @ & || R Rutgers Central Authenticat...

m_ ITGERS Central Authentication Service (CAS)

Please Log In

You have requested access to a site that reguires authentication. This is not a public network and icit authorization is required. For security reasons, please Log Out and Exit your web browser

NetID: | bw0539 X
Password: | ®00000000000 Ensure proper security — keep your password a secret
Authentication Type: { Default b

L] Notify me before logging me into other sites.

To protect your privacy, please logout and exit your browser when you are done accessing services that require authe

Forgotten MetlD or password? First-ime users, activate your NetiD.

) les Canu:h:ll hlltwark Mew BrunswickPescalaway Rulgers Uiniversty
¢. confact the Help Desks in: Camden. Newark. or Hew BranswickPiscataway m_rTC ERS

W BT L KRR

Cornerstone i
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IQJTGERS myRutgers Portal

Tab to Access

L]
Employee Self
™ R —— Service
IMAP and POP message access, and more.
Hedp on how B uge s
Bearlete alesacdiar-
[=]
- !| Share calendars and schadule people, Qroups, rooms and resources aasdy. even from your maobile device
Hulp on how bo use Calenda
it Scarlet Pocs
s Creale and shae a vanely of anling decuments, Trom ward processng and spreadshests ta forms and
presentatons - all with mobide access. A A
Hiedg o H : i — il B 3 2
e e s S s Youngest Summer Scholar Ever Finds a Perfect Fit at Rutgers
SAIEPpS Homepage | Frequenth ABked Questions | 17 Fasures Mest Enmyn Chiw, age 9, and her 11-year-old sister Enna. They are
studying graan-lueeescend probain, Forsier resonance anargy ransfer and
R olver scientific concegls in he Rulgers Summer Schalars Program. O the W
RU Email AL Abdnmbe b0 Sha menarnen Hen mnbart nen Bink nobhenl ke ene

=
=] Log ints the RC1 Webmail Service | Setup Forward
e o ad Peatured Events

(3§ Wnbax (3099 uneead) Mol Check Mal [2F Compese % Foiders  [I2] addresaes [l Spam Fiters
Featured Events More Events: Naw Brunsy ataway. Mewark, Camden
Up-io 10 laiest messages from RO (Last checked at U7 -50:49) Foad to Vall Strest Boot Camo
T R 2 Fii 271272016 @300 PM - Man 2112/ 218 @ 5.00 PM
Edward Nygma Riddle me this, Riddle me that o7MS/20416 08:01 AM Galeway Transi Vilage
Oswald Cobblepat  Wah wak wahhhhhl D7TAEZ016 08:00 AW 4 FL (next o Bames & Holie on CAC)
Haw Brumsvrick
Selina Kyle Purrr-fect Plans for Saturday Hight OTMTI20NE 08:01 AM
The Joker ha ... hahahaHaHaHAHAHAHAL O7M1E2016 0801 AM Eluezty
Dick Grayson About the costume... 07/ 8/2016 08-00 AM

AL P

Cornerstone i1
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RUTGERS Employee Self Service

Q R himps iy rutgersedu pormalrenderuserlmoutilas O - B S | R rryRutgers Portal

RUTGERS

Wsl:ome Evenyday SO P Campes Lils o B Scarked Knighls B idd Tab

Employce Self Service

s o N Employee Self Service Functions
| Users can access the following information in their
s employee file and request changes if needed:
. | 1. Personal Information: Can edit contact
| 4 information; emergency contacts, home address,
: telephone number(s), demographic info
e ercus cpineremniil and Compensation Information: can edit
— nease remember Yaposit, W-4 deductions, can view W-2 form,
: s [ InNformation: can view current benefit
. RAS Communicaton )ns, absence balances, etc.
B e
848-932-3020 option &

Transforming the Way We Work at Rutgers R



RUTGERS

PeopleSoft Menu

& https://riashrms.rutgers.edupsp/HRMS

Favgrites ~ Main Menu

Personalize Content | Layout

EMPLOYI O ~ & O | JR myRutgers Portal & Employee-facing registry c... *

[2] =] | |My Recent Paychecks =] =] x|
% Review your last 5 available paychecks below.
ﬁﬁj Navigate 10 your sel service information and actvies ki e
Select the date of the paycheck you would like 1o review
() Payroll and Compensation Chiock Date Paycheck Number
[ Benghity 2016-07-08 2732843
- Leaming and Development
2016-06-24 2720018
2016-06-10 2701529
2016-05-27 933390
2016-05-26 033353
View Full Payeheck Sell Service Page
My Absence Balances ==
Absence Type Days Remaining as of Prior Day
Wacation 26.50
Sick 178.75
Administrative Leave 1.00
Personal Holiday 2.00
Paid Leave Bank 4.00

View Absence Balances and Details Self Service Page

Home | Add io Favoribes

| Sign oul

) Help

Cornerstone i
Transforming the Way We Work arf Rutgers
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RUTGERS Web Clock

What i1s Web Clock?

Tracks employee time in and time out, and allows employees to view
personal time cards online. Timekeepers can also add and/or adjust
time on the timesheet.

Cornerstone i1
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RUTGERS
RUTGERS

Favgrites - Main Menu

Personalize Content | Layout

PeopleSoft Menu

=] [=] [x]

"y Self Service

L1 Time Reporting

L1 Personal Information

) Payroll and Compensation
) Benefits

1 Leamning and Development

?;} l__\_lavigaie to your self service information and activities. L
' :

W

Absence Type Days Remaining as of Prior Day

Yacaton 26.50
Sick 178.75
Administrative Leave 1.00
Personal Holiday 2.00
Paid Leave Bank 4.00

View Absence Balances and Details Self Service Page

Home | Addio Favortes | Signooul

) Help

Cornerstone i
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KJTGERS PeopleSoft Menu

Home | AddioFavordes |

grf‘?a Report Time

3 Report your time and request planned overtime and absences.

* £ Overime Requests
Bdubes, forecasted, payable and comp lime, exceplions and more.

T [LOCY L Wne

W

Cornerstone i
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IQJTGERS Web Clock

- 4
e & https://riashrms.rutgers.edu/psp/HRMS1/EMPLOY] O ~ & & ;wa @“I'eh Clock x [ o s 5 @
RUTGERS
. Home | Addfo Favoriles | Sign out
Faugria Mh’!j‘lenu + S-Elff;enrite »  Time R_Ep-oﬂhg ¥ REW': Time > Web Clock
0 New Window (7} Help [& Customize Page [ htip "
Please select the appropriate job from the list below
Select Job Title
.
Job Title Record Department ID
CEO 0 | ZWT027 e
JAMES GORDOM
DARK KNIGHT DET. 1 ZBTOO0S
GoTo: Self Senvice
Time Reporting

Cornerstone | M
Transfarming the Way We Work at Rutgers 31



&JTGERS Web Clock

e @ https:/riashrms nutgers.edu/psp/HRMST/EMPLOY] © = @ & || JRmyRutgers Portal | & Web Clock X m vr & @

RUTGERS

Home | Add fo Favosites | Sign out

Favorites ' Main Menu > Self Service : Time Reporting > Report Time >  Web Clock
- - - - - -

0 New Window (7} Help [& Customize Page [ htip =
Web Clock
Enter Punch

Bruce Wayne time and task information. Save with Enter Punch button.

Job Tite:  Dark Knight Detect

Entar Punch Type, relevant time

*Punch Type:

Taskgroup:
Override Reason Code:
Time Reporting Code:

PSNONCATSK Commitment Accounting

Comments:

I |

Combination Code:

ChartFields

" Enler Punch

Go To: Self Senvice R

Time Repoding

Cornerstone’ | M
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&JTGERS Web Clock

e (B htps://riashrms.rutgers.edu/psp/HRMS1T/EMPLOYI O ~ i@ © || IR myRutgers Portal & Web Clock b

RUTGERS

Favorites | Main Menu > Self Service : Time Reporting > Report Time >  Web Clock

0 New Window (7} Help [5 Customize Page [ htip .

Web Clock

The Save was successful

The following punch has been reco

Punch Type: In

Date: 07/26/2016
Day: Tuesday
Punch Time: 10:45:00AM
Time Zone: EST

|—OK-—

Cornerstone i
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&JTGERS PeopleSoft Menu

& https://riashrms.rutgers.edu/psp/HRMS1/EMPLOY] O ~ & & R myRutgers Portal

& Employee-facing registry c... * 1 157 &

. Home | AddioFawortes | Signoul
Favgrites ~ Main Menu
Personalize Confent | Layoul (7) Help
Main Menu 2l =] |My Recent Paychecks [=] =]
E'ﬁ & To your se service S Review your last 5 available paychecks below.
3 Selact the dale of the paycheck you would like to review
() Payroll and Compensation Chiock Date Paycheck Number
[ Bonofits 2016-07-08 2738843
- Leaming and Development
2016-06-24 2720018
2016-06-10 2701529
2016-05-27 09333090
2016-05-26 033353

Wiew Full Fayvcheck Sell Samvice Fage

My Absence Balances =
Absence Type Days Remaining as of Prior Day
Wacation 26.50
Sick 17875
Administrative Leave 1.00
Personal Holiday 2.00
Paid Leave Bank 4.00

View Absence Balances and Details Self Service Page

Cornerstone (414
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IKUTGERS Time Entry and Approval

Timesheet
Bruce Wayne EmployeelD: 00001939
Job Title: Dark Knight Detective Std Hourly RL: 10.000000 USD

Report punch time with an actual ime (ex. 8:15am) along with a punch type for each day (In, Break, Out elc ). You can have
multiple punch times per day. An OUT punch is required at the end of each shift or workday.

Report elapsed lime by specifying a TRC and entering the number of hours or unils worked, or an amount in the Quantity field.

;o report time for a different day, week, or time period, change the View By option or enter a new date in the Date field and select
efresh.

Reported Hours: 0.00
Scheduled Hours: 0.00

Mon  T/25 New

- | | ' | | vl
o Tue 7726 Mew '08:30AM  [12.30PM  [01:30PM | 05:00 PM | HREG -- Hours Regular |
O Wed  7/27 New | | i | R [ ~|
®) Thu  7/28 New [ r I | [ v
(o Fri 7/29 New | | | | | |
S sat 730 New | | [ [ il | v]
® Sun 7131 New | | | | | v
Cornerstone’ | M 35
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IQJTGERS Time Entry and Approval

RUTGERS

Favoritas Main Menu > Manager Self Service > Time Management > Approve Time and Exceptions > Payable Time

Approve Payable Time

Approve Time for Time Reporters
+ Employee Selection Criteria

Employee Selection Criteria

Description Value

Empl ID @,
Empl Record @,

Job Description |

Department ' ZBT005

Supervisor ID |

FEE L

Location Code |
Clear Selection Criteria Save Selection Criteria Get Employees
Start Date: El End Date: El o
OSeIect to view Instructions R
Customize | Find | View Al | B First £ g op1 I Lost
Total Override .
Select  Name EILEs Empl |, b | Job Description Payable Department Workgroup Location Code  Supervisor ID Hriy Rate | CVermde CombaCade
D Record e [YIN) (YN}
D. Knight
O Bruce Wayne 00001939 041001 | petect 1.000000 10470 SALNE375 3751 317 00006184
Select Al Deselect All R
Cornerstone i
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IQJTGERS Time Entry and Approval

RUTGERS

Favorites | Main Menu > Manager Self Service > Time Management : Approve Time and Exceptions > Payable Time

Approve Payable Time

Bruce Wayne Employee 1D 00001939 Empl Record: 0

Job Title: Dark Knight Detective Std Hourly Rt: 25783475  USD

Select the time you wish to approve and then select the Approve button.
Enter a specific Accounting Date for each row of payable time to be published.
If you wish to use the current date as the publish date, you may leave the Accounting Date field blank.

Start Date: End Date:
Approval Details Customize | Find | view A | B | 3 Frst B qopq 0 Last
Time Reporting Elements | Cost | Task Reporting Elements
Time:
Select Date Reporting Approval Monitor Quantity Type Accounting Date Adjust Reported Time Comments
Code
X% 07/28/2016 OVT Approval Monitor 1.00 Hours [ |& | AdusPReported Time O
Select All Deselect Al

. Awpove |

Cornerstone i
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NJTGERS Time Entry and Approval

RUTGERS

Favorites Main Menu > Manager Self Service > Time Management > Approve Time and Exceptions > Payable Time

Are you sure you want to approve the time selected? (13504,2500)
0Once Approved the status cannot be reverted back.

Select Yes to confirm and complete the status change, Mo to return to the page
without updating the status.

Cornerstone’ | M
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RUTGERS

Project Status

We Are Here! *
2015 2016 Go-Live
“Sept | Oct | Nov | Dec | Jan | Feb | March| April| May | June | July | Aug | Sept

Transition

Business Process
S Test & Train

Cornerstone’ | [
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RUTGERS

Testing Strategy

The HR/Payroll Banner Migration effort will be thoroughly tested using a phased sequence of activities

that will drive toward the critical success factor of Payroll Accuracy after migration.

3
System Integration System Integration Payroll Parallel User Acceptance
Testing 1 Testing 2 Testing Testing
Executing testing to Execute testing to ensure Verify that Payroll is Business scenarios are
ensure start-to-end start-to-end system calculated accurately exercised to confirm end-
system functionality functionality works given new configurations, users are able to perform
works correctly correctly throughout enhancements and their daily functions
throughout specific specific processes for customizations by before going live
processes for configurations and comparing Banner
configurations and technical objects Payroll with test Payrolls
technical objects processed in the merged
system (PeopleSoft)

Core Team & Select Dept.
Central HR Departments Administrators

Training for all testing participants

Cornerstone. | M
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RUTGERS

Course Pathway

Instructor Led Web-Based/Job Aids

PS101: PeopleSoft Fundamentals: Viﬁﬁ;ﬁggﬁ:{;ﬁ?_ﬁi;ﬁégmar
Bridging the Gap from Banner to Video Job Aids
PeopleSoft 1 hour
Instructor-Led Training
Prerequisite
1 hour
WCO010: Web Clock
/ \ Web-Based Training
20 minutes
TLO20: Time Entry and CA020: Commitment
Approval Accounting
Instructor-Led Training Instructor-Led Training
2.5 hours 2.5 hours
ESS010: Employee Self-
Service
Web-Based Training & Job Aids
20 minutes
wowueor | | el web-
KEY: e Led Based
Cornerstone m
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RUTGERS

Training Update

Business Unit Tralning
PeopleSalt 101

Time Eniry & Approval Commitment Accounting

Business Unit Training Other
v Aug 8 » Office Hours
v

Aug 10  Webex: Absence
Y Aug 15 Reportin
. Aug 17 porting
 Aug 22 e Web Tutorials:
* Aug 29 Web Clock,
» Sept 8 (UCHC) Employee Self
Additional dates in Sept. as needed Service
Cornerstone i
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RUTGERS

What to Expect Next

What kind of support will | receive after training?

Email Communications
Newsletter v Post-Training Tips
v Cornerstone Newsletter

v Other Milestones,
A

important news, etc.

Cornerstone | M
Transforming the Way We Work at Rutgers

Office Hours
& Open Work
Sessions

Post Go-Live

Support
Help Desk

War Room
Video Tutorials
Office Hours
Training

43



RUTGERS

Business Readiness — Cutoff Schedule

HCM BIlog: http://hcmblog.rutgers.edu/index.php/2016/07/14/migration-countdown-has-begun

As of Date Activity Activity Date Cutoffs

Banner &
SHIPAIE PeopleSoft

9/14/2016 Banner

Accelerated Payrolls begin

BANNER Centralized Personal Data

Input Cutoff Date

PeopleSoft Request Submission

9/14/2016 PeopleSoft Cutoff Date

9/23/2016 Banner Self-Servicer BANNER Self-service Updates

9/30/2016 Banner Self-Service BANNER Self-service Review
Banner & Both BANNER and PeopleSoft

LR PeopleSoft Systems will be Offline

The PeopleSoft System will return to

10/8/2016 PeopleSoft Online Status

Cornerstone i1
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RUTGERS

How You Can Be Involved

° St ay Connected Cornerstone E

— Cornerstone Website
— Roadshows

— Newsletters

Transforming the Way We Work at Rutgers

Projects

— Treasurer’'s Town Hall

Comerstone s the University's strategjc approach to unify. upgrade, and streamline its admi

H/\'J‘-Il f::sr':‘::::‘:; systerms for Finance, Human Resources and Payrall, Procurement, and 5
. buikd acaderic, admi . and stucent information syst
. . ::':n:::,lm,,, Modernizing systems, processes, and organizational structur ill

3 . ically improve how wi work done, her, across all campuses,

« Send questions, suggestions and v [ e i ki e o
¥ ) and Payrol conduet business going forward as one Rutgers.

feedback to: cornerstone@rutgers.edu e o=
Uriversity-Hew

« Reach out to a Business Advisory
or School/ Unit Representative :
Group member

— Visit Cornerstone for contacts

information
(Rpril 28, 2018)

Cornerstone.rutgers.edu

Cornerstone i1
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RUTGERS

Additional Resources

 RIAS Website and Learning Resources
— http://rias.rutgers.edu

« My Rutgers Portal
— http://my.rutgers.edu

 Rutgers Payroll Services Website
— http://payroll.rutgers.edu

 Rutgers University Human Resources (UHR) Website
— http://uhr.rutgers.edu

« UHR Website — HR Definitions
— http://uhr.rutgers.edu/glossary

« HCM Blog Website
— http://hcmblog.rutgers.edu

Cornerstone Projects Website
— http://cornerstone.rutgers.edu

Cornerstone i1
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RUTGERS

If you have any questions or feedback, please send to
cornerstone@rutgers.edu

Cornerstone i
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